Truecare UK Ltd
APPLICATION FOR EMPLOYMENT

Job position............ Date............o.e...
(All information will be treated as private & confidential)

Please complete all sections using black ink, then return this form to:

Truecare UK Ltd Tel: (01273) 857 661
4 Redhouse Farm Email: info@truecare-uk.net
Newtimber
Hassocks
West Sussex
BNG6 9BS
1. General information
Surname:
First names:
Date of birth:
Sex:
|:| Female |:| Male
Address:
Telephone:
Email:
Ethnic origin:
(please tick) | L] white (] Black Caribbean
D Black African D Black (other)
[ indian [] Pakistani
|:| (0111




1. General information (continued)

Do you have any disabilities that may affect
your application?

|:| Yes

[ No

If yes please
describe:

Do you have any communicable diseases
or allergies?

|:| Yes

[1No

If yes please
describe:

2. Education, training & qualifications

Secondary school, college, or | Dates:
other:

Courses:

Qualifications:




Professional training:

Dates:

Courses:

Qualifications:

3. Previous employment (from present & most recent)

Name and address of
employer:

Dates:

Job description &
salary:

Reason for
leaving:




4. Relevant skills & experience

Please list any skills and experience you may have gained, and why they may
be relevant to the position you are applying for:

5. References

Details of first referee (Preferably your last or current employer).

Name:

Address:

Telephone:

Relationship:




Details of second referee

Name:

Address:

Telephone:

Relationship:

6. Application questions (Please tick the relevant box)

Yes

No

Have you ever applied for a post with Truecare UK Ltd before?
If so when was that?

Have you been employed with Truecare UK Ltd before?
If so when was that?

Are you related to anyone within Truecare UK Ltd?

Do you speak another language?
If so what language?

Do you possess a current, clean driving license?

Do you have regular access to private transport?

Where did you hear about the post?

Do you belong to any trade or professional associations, if so which?




7. Rehabilitation of Offenders Act 1974

You may not withhold information about criminal convictions for which you are
not regarded as rehabilitated under the Rehabilitations of Offenders Act 1974.
You are therefore required to answer the following question:

Have you been convicted of a criminal offence for which the Oy
rehabilitation period, under the Rehabilitation of Offenders Act €s
1974, has not expired? [1No

If yes, please describe:

8. Declaration

| declare that to the best of my knowledge and belief, the details | have stated
are correct. | consent to this information being held on file under the terms and
conditions of the Data Protection Act 1998. | understand that the provision of
false information may result in disqualification or termination of my
employment.

| also understand that this declaration will include details of any criminal
convictions. | understand that a standard or enhanced disclosure with the
CRB (Criminal Records Bureau) will be sought if this application is successful.
The cost of this disclosure will be reimbursed to the employee after six months
service.

Signature: Date:

April 2011



